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Influence Baby Boomer Generation X Generation' Y
Birth Years 1946-1964 1965-1978 1979-2000

Music Medium LPs and EPs Cassettes & CDs Digital (iPOD &
MP3s

Money Earn it It is not everything  Give it to me

Loyalty to Employer Work my way to the Short cut to thetop Give me Saturday
top off or I'll quit

Change Resist it Accept it Want it

Technology Ignorant of it Comfortable Feel it in their gut
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